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Results and Achievements –
2021-22

• 100% Students achieved a place at college, 
further education, on apprenticeships or in work 
placements

• A level Art: BBC and 1 D in AS 

• GCSE Art: 5, 4, 4, 4

• English: 19 passes grade 1-4

• Science: D, E, E, E, F



Our new School Vision

“Our vision is to enable our students to be:

Ambitious

Independent; 

Resilient; 

and Caring.

Let’s show what we can do.”



Our vision and values



What does Ambitious mean?

We can summarise this by saying 

“Always aim higher”



“Always aim higher”
You can be ambitious in many ways

1. Ambitious about doing the best you can at school

2. Ambitious about your life after school – you can be what ever 
you want to be! 

3. Ambitious for other people in your life – your friends and family 

This means wishing and helping them to do the best they can.



What does Independent mean?
We can summarise this by saying 

“Try by yourself”



“Try by yourself”
You can be Independent in many ways

1. You can be Independent getting dressed

2. You can be Independent trying new things 

3. You can be Independent learning to travel around on your own 
starting with small trips within walking distance and then learning 
to use buses and trains

4. You can be Independent by working on your own without help 



What does Resilient mean?

We can summarise this by saying

“Never give up”



“Never give up”
You can be Resilient in many ways 

1. When something is really hard, being Resilient means not 
giving up. Like learning to ride a bike, when you took off the 
stabilisers. Each time you couldn’t balance you didn’t stop trying.

2. You can be Resilient with your school work. If it is hard, don’t 
give up, keep going!

3. You can be Resilient with your emotions. If something makes 
you sad or upset, don’t give up, find something that makes you 
happy! Staying in the Green Zone



What does caring mean?

We can summarise this by saying

“Always show you 
care”



“Always show you care”
You can be Caring in many ways

1. You can care about your family and friends. Helping them to do 
things they find hard. Or just giving them a hug when they are 
feeling sad

2. You can be Caring about your work, trying to make it as good as 
you can

3. You can be Caring about your school by not damaging things 
like sports equipment or computers

4. You can be Caring about the environment by not dropping 
rubbish on the floor and by recycling



The last bit of the vision is our school motto

“Let’s show what we 
can do!”
This is your voice. You can do whatever you want to do. Our job at 
Carew is to provide you with as many opportunities as possible so 
you can show us what you can do!



The OHCAT family of schools

https://www.ohcat.org/work-for-us/

15 Schools across London and the South East with 

many benefits of working together:

• Financial services support

• Human resources expertise 

• Maintenance and Premises Management

This allows us at Carew to focus on teaching quality 

first lessons and providing first class pastoral care for 

our students

https://www.ohcat.org/work-for-us/


New this year:

•Therapeutic Schools Award
•KS2 Nurture Hub
• Increase in staffing – benefits all
•Focus on Reading as our primary target
•Changes to the EHCP review process

‘Education is not filling a bucket, but lighting a  
fire’ 

William Butler Yeats



Therapeutic Schools Award
• Creation of our new Safer Touch policy

• Developing the KS2 Nurture Hub

• Full whole school holistic training for every member of staff

• A dedicated Middle leadership TLR position created to ensure this 
target is focused and achieved – Emily Walker

• 2 year programme 

First year
– Module 1 Trauma Informed practise 

– Module 2 Attachment 

– Module 3 Therapeutic Teaching skills



Key Stage 2 Nurture Hub
• Making the transition to Carew a smoother process done with care 

and attention

• Increased staffing including a dedicated Subject Learning Lead 

• Creating a new nurturing environment 

• A bespoke timetable 

• Woodland Wonderland



Increased staffing 
• More Teaching assistants that Carew has ever had, to match the 

clear pathway descriptors agreed with LBS during 21-22

• Additional teacher 

• Growth of our Student Support Unit with 3 additional staff

• Investment in staff training – 50 staff trained in MAPPA, all staff 
Buccal trained Currently have 12 First aid trained with an additional 
2 training this half term and 4 more booked in to train next half term

• All staff at Carew receive 20% of their time for Planning and 
Preparation as opposed to the national requirements of 10%



Learning to Read and Reading to 
Learn 

• Accelerated Reader

• Reading for fun and pleasure

• Introduction of Reading Logs coming



London Borough of Sutton has brought in one considerable change 
this year, the introduction of amendable documents for EHCP plans

This means we as a school, you as parents and health care 
professionals including therapists are expected to now indicate 
where items should be changed or removed

Changes to the EHCP review 
process



Maintaining the gains

• Recovery Curriculum 

• High Expectations

• High Quality Teaching

• Communicating with parents through our 

new termly progress report 



Assessment and Progress Reporting

•Weekly Email updates

•Termly Progress Reports 

•Parents evening in school with Tutors

•EHCP progress targets and Annual Review 



Expectations of our students
Students ABC 

– Attend 

– Behave

– Challenge



Expectations of our Parents
Parent Code of Conduct

We ask that parents support the school with the following ten commitments:-

• Ensure that my child attends school regularly and on time.

• Ensure that my child arrives in full school uniform with items of clothing clearly labelled.

• Inform the school every day my child is unable to attend.

• Inform the school of any changes to contact details or medical information and respond 
to requests for information from the school.

• Attend 3 meetings a year – Meet the Tutors, Parents’ Evenings and Annual Reviews 
each academic year.

• Work in partnership with the school in supporting my child.

• Treat staff with respect at all times.

• Keep in regular contact with the school and raise any concerns with the school directly.

• Talk to the school straight away if something happens that affects my child’s wellbeing.

• Support the school with the use of Team Teach as an approach to de-escalation of 
challenging behaviour and the use of reasonable and proportionate physical 
intervention.


