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To contact us about any of our services, please email education@educationdevelopmenttrust.com 

Welcome to the Summer 2019 Education Development Trust newsletter. 

This is produced for all of the schools and colleges we work with to up-

date you on careers, work-related learning developments and our ser-

vices for you. 

ers, provides experiences of work and networking 

opportunities for young people. Where these really 

work is having both planned pre sessions with the 

students, for example, discussing the biographies 

and job roles of speakers in advance of visits to 

school. Then having time to reflect on the lessons 

learnt, good and bad of a work placement. Reviewed 

and regular interactions then form part of a ladder 

rather than stand alone.  

 

The keystone to making these interactions have real 

meaning is ensuring young people receive the right 

information, at the right time, the challenge being all 

young people know all about post 16/18 options.  

 

There has been research into the relative aspirations 

of young people and the availability of these in the 

labour market and often there is a marked mismatch. 

This is even harder if parents don’t understand the 

options or availability/ suitability of options. I’ve seen 

some schools develop relatively simple but effective 

mechanisms to share Labour Market Information 

amongst their students, a school using systems like 

Google Sites to weekly update a careers portal or 

page on the school website. Using social media or 

mass text to engage parents about opportunities, FE/ 

HE open days and local jobs.  One school I spoke to 

recently used the skills of a tech savvy year 10 stu-

dent to design a fully functioning website, a great  

Welcome to the Summer Term addition of our 

newsletter.  

 

The ebb and flow of the school year is almost 

over… or depending on your viewpoint about to 

start again! Within Education Development Trust 

such cycles are important, I am particularly talking 

cycles of Plan, Do, Review. Everything we do 

needs to be evaluated, considered and hopefully 

improved for the next cycle. This is no different to 

schools and the summer term is a critical time to 

therefore plan before September. I would encour-

age those of you coordinating or leading on ca-

reers in school to consider what worked this year 

and how next year’s careers programme can be 

even better.  

 

I am also always struck by how much good prac-

tice there is out there. In England we don’t have a 

central approach to careers guidance in schools, 

although perhaps the Careers and Enterprise 

Company is beginning to fill that space for some 

aspects. Schools have locally developed some 

great ideas but it is fragmented. If I can encourage 

you to do one thing alongside reflection and plan-

ning, before the end of term, it is to pick up the 

phone to a neighbouring school and have a con-

versation about what they are doing. I’ve seen this 

work across many aspects of the careers work we 

do, the organic growth of ideas.  

 

We are privileged to see a number of careers pro-

grammes operating across different schools. 

There are some common themes amongst the bet-

ter ones. Of course factors such as time and re-

sources factor but the best ones have a ladder that 

runs from year 7 to year 11 (or 13 depending on 

the context). A programme that builds on experi-

ence year on year. There are other components of 

a good programme, one that builds on the soft 

skills of our learners, demonstrating how skills are 

used in work, provides encounters with employ-

Achievers in  
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Continued from previous page… 
work opportunity for the young person as well.  

 

You may even want to think about asking your stu-

dents what would engage them in your careers infor-

mation. I can think of a school who called their site 

#Aspire rather than the more traditional ‘careers in-

formation’. Keeping it local seems to have the best 

impact. A school asking a local employer to produce 

a flyer on how they use maths skills everyday keeps 

it relevant. Could you negotiate for some teachers to 

have a half day CPD opportunity with a local employ-

er to increase awareness of opportunities? 

 

As the careers space moves up the Ofsted agenda 

perhaps now is a good time to do that planning. Be-

yond Ofsted we know through other research that 

young people who have four or more engagements 

with employers are five times less likely to become 

NEET demonstrating the massive social value in the 

work you do. 

 

So enjoy the imminent summer holidays but before 

you go think about sharing practice and adding one 

more element to next year’s programme. 

 

Mark De Backer, Assistant Director,  

Education Development Trust Careers 
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Improve Your Career 

Guidance Delivery  

Education Development Trust’s assessment centre 

offer OCR L3 and L4 Advice and Guidance, L4 Ca-

reer Information and Advice and L6 Career Guid-

ance and Development qualifications. The assess-

ment team are highly qualified and have many 

years of experience. Courses are bespoke and 

flexible and aim to meet the needs of learners and 

employers .  

 

To find out more contact  

jcorbett@educationdevelopmenttrust.com  

Apprenticeship Support & 

Knowledge for Schools and 

Colleges (ASK)  

From August 2019, Education Development Trust will be 

working as a delivery partner for the Apprenticeship 

Support and Knowledge for Schools and Colleges pro-

gramme (ASK).  

 

ASK is funded by the National Apprenticeship Service, 

part of the Department for Education. The programme is 

designed to give schools, colleges and other education-

al establishments across England free support to devel-

op and transform how your students think about ap-

prenticeships. 

 

Support we can offer includes: 

 

• Apprenticeship awareness assemblies 

• Apprenticeship application workshops 

• Careers fair attendance 

• Free resources 

• Teacher CPD sessions 
 

If you would like to book an information session for stu-

dents, parents or teachers—please get in touch. 
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Mr. Roach (our school’s Careers Adviser at Bentley 

Wood High School for Girls, in Stanmore, Harrow) re-

ferred me onto the Fashion & Business Workshop Club 

at the beginning of January, as I was particularly inter-

ested in becoming a fashion designer. The club meets 

every Saturday between 10am – 1pm at the University 

of Westminster (Harrow Campus). There were only 20 

places available to students in Years 8 to 11 across Lon-

don, so I was very lucky to be offered a place. 

 

The Club has provided me with a unique opportunity to 

explore my creativity, to improve my existing skills, to 

learn some new ones while developing my understand-

ing of the fashion industry and its many aspects. I have 

developed skills in fashion illustration, surface pattern 

design and up-cycling and screen printing (please see 

photos opposite), to name a few, and learnt that there 

are more aspects to studying fashion than just design. 

These workshops are an amazing opportunity, great fun 

and enjoyment which has helped me with creating con-

tacts within the industry. 

 

I have been fortunate to attend some Masterclasses 

from creative industry professionals like Nike, Carri 

Munden, who is a British fashion designer, who flew in 

from abroad to especially deliver this workshop, her 

designs have been worn by Lil Wayne, Rita Ora and 

Rihanna. Also, Richard Kilroy, who is a fashion illustra-

tor who was commissioned by Christian Dior to pro-

duce a drawing for the exhibition Dior Illustrated.  

 

This is a 5 months club, which ends in June, with a show-

case of our work being presented at Somerset House 

alongside other clubs taking part across the country.  

At the end of these workshops I will also receive a cer-

tificate of completion which is a good way for me to 

demonstrate my extra-curricular activities when apply-

ing for college, university and other opportunities. 

Article written by Asma Saeed (Bentley Wood High 

School for Girls, 10JPf)  

Fashion & Business Workshops at the 

University of Westminster  

Below are examples of Asma’s work: 
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The revised Ofsted School Inspection 

Handbook for 2019  
Changes that impact on careers professionals  

On 14 May, Ofsted published their revised Education 

Inspection Framework and School Inspection Handbook  

following from their earlier consultation that set the sce-

ne for Ofsted to be looking into personal development 

of pupils more closely and the impact on pupils of an 

extended curriculum that helps pupils to build confi-

dence and resilience.  This marks a move away from 

use of data into more emphasis on the role of the curric-

ulum in supporting pupils’ personal development. 

 

Ofsted continues to articulate expectations about the 

quality of unbiased careers information, education, ad-

vice and guidance and how that benefits pupils. They 

are now explicit about the use of the Gatsby Bench-

marks and about pupils being provided with experi-

ence of work and contacts with employers.  Page 59, 

para 214 of the School Inspection Handbook explains 

that judgement of personal development focuses on the 

dimensions of: 

• providing an effective programme in line with the 
government’s statutory guidance on careers advice 

that offers pupils: 

• unbiased careers advice 

• experience of work 

• contact with employers to encourage pupils to as-
pire, make good choices and understand what they 

need to do to reach and succeed in the careers to 

which they aspire 

• supporting readiness for the next phase of educa-
tion, training or employment so that pupils are 

equipped to make the transition successfully. 

 

 Page 61, para 222 cites a main source of evidence to-

wards the personal development judgement as: 

• the quality of careers information, education, ad-
vice and guidance, and how well it benefits pupils 

in choosing and deciding on their next steps 

 

The grade descriptor for good on page 63, para 224 

states: 

• Secondary schools prepare pupils for future suc-
cess in education, employment or training.  They 

use the Gatsby Benchmarks to develop and im-

prove their careers provision and enable a range of 

education and training providers to speak to pupils 

in Years 8 to 13.  All pupils receive unbiased infor-

mation about potential next steps and high-quality 

careers guidance.  The school provides good quali-

ty, meaningful opportunities for pupils to encounter 

the world of work. 

 

I suggest implications of this are that Ofsted inspectors 

may explore this through your records covering pupils’ 

work experience and your documentation about talks 

from employers and employer visits.  They may want to 

know about the quality and currency of the careers in-

formation you provide and look at the careers pages on 

your website. They will be interested in your Com-

pass self-assessment and your action plan for ad-

dressing the Gatsby Benchmarks.  You should an-

ticipate showing your compliance with the statuto-

ry guidance and, more significantly, the impact of 

that on your pupils’ personal development out-

comes and destinations.  You might also expect 

questions about the qualification level and experi-

ence of your Careers Adviser, including how they 

keep up to date with employer and labour market 

information.   Inspectors are likely to question pu-

pils about their experiences of contacts with em-

ployers and their careers guidance. 

 

In evaluating sixth-form provision, the same 

themes are apparent from the grade descriptors 

for good on pages 85-86 e.g. 

• The sixth form prepares its students for future 
success in education, employment or training.  

It does this through providing: unbiased infor-

mation to all about potential next steps; high-

quality, up-to-date and locally relevant careers 

guidance, and opportunities for good quality, 

meaningful encounters with the world of work. 

 

This new framework stresses that schools should 

promote the extensive personal development of 

pupils and that pupils should have access to a 

wide, rich set of experiences through a curriculum 

that extends beyond the academic, vocational or 

technical.  Ofsted looks to schools to provide op-

portunities to develop and stretch pupils' talents 

and interests. This is where the use of CEIAG, the 

breadth of partners you have, pupils’ exposure to 

trips and visits and extra-curricular programmes 

e.g. “Young Enterprise” can support schools to 

achieve this.  Para 213, page 58 talks of evaluating 

the quality and intent of what a school provides, 

and they give illustrative examples of the Duke of 

Edinburgh award scheme and the National Citizen-

ship Service. They are more focused now on the 

broad impact on pupils of an extended curriculum 

that helps pupils to build confidence and resilience 

although they won’t attempt to measure the impact 

on the lives of individual students.  

 

You’ll know from students’ feedback just how pow-

erful CEIAG provision is in helping students to in-

crease their confidence and skills useful both to 

employers and in Further and Higher Education.   

We need to support students to recognise the links 

across their career learning and extra-curriculum 

activities and the impact of these on their skills de-

velopment and informed choices.  When Ofsted 

inspectors have discussions with students, amongst 

other things, that is what they’ll want to hear about. 

 

Sue Overy – Careers Curriculum Professional 

https://www.gov.uk/government/publications/education-inspection-framework
https://www.gov.uk/government/publications/education-inspection-framework
https://www.gov.uk/government/publications/school-inspection-handbook-eif
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The Mock Interview Day forms part of the careers edu-

cation programme for the Year 10 students in preparing 

them for the world of work, which includes in the last 

week of the summer term (8th – 12th July 2019) all the 

Year 10 students (210) going on a work experience 

placement. 

 

The students choose the area of work in which they are 

interested.  Where possible they are given a placement 

to match their interests but this is not always possi-

ble.  Many students find a self-placement.  This means 

that they use their contacts or initiative to find a place-

ment for themselves.  Education Development Trust, 

who check all the placements for insurance, suitability 

etc and are responsible for ensuring that every student 

has a placement, runs the work experience programme 

for the school. Once the students have found or are of-

fered a placement they are usually expected to attend 

an interview. Hence, the reason for organising a Year 

10 Mock Interview Day.  

 

The Year 10 Mock Interview Day consisted of about 25 

to 30 external visitors interviewing all of the Year 10 

students for about 30 minutes, including feedback to 

the students. The Year 10 students were asked to dress 

in smart office clothes for their interview. Students were 

also given some time to prepare for their interviews a 

few weeks beforehand, by going over some example 

interview questions, such as ‘Tell me something about 

yourself: your education, family or interests’, “What do 

you think are your three main strengths?” and “What 

are you most proud of having achieved in your life?”. 

Students were also asked to prepare a CV and bring 

along their CV, which was shown to the interviewer 

(external visitor). All students left the interview room 

area with smiles and the following comments were 

made afterwards: 

 

“I thoroughly enjoyed taking part. It was a good op-

portunity to showcase my skills. The interviewers 

were so supportive. Thank you for this wonderful 

opportunity.” 

 

“I really liked the lady who interviewed me. She 

made me feel comfortable. I also liked that it 

wasn’t too formal.” 

 

“I enjoyed answering the questions. I can’t under-

stand why I was so worried beforehand.” 

 

“The kind man who interviewed me was very nice to 

talk to. Everyone was so supportive 

I now know what it is like to have an interview.” 

 

Article written by Stephen Roach  

(Careers Adviser)  

Bentley Wood High School For Girls 

Year 10 Mock Inter view Day 
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Since September 2017, the  role of the Student Career 

Leader was introduced to students in Years 9 and 10 

at Bentley Wood High School for Girls in Stanmore, 

Harrow. The Student Career Leader role at Bentley 

Wood High School, involves supporting the Careers 

Adviser, Mr. Roach and the careers team within the 

school with a wide range of career/educational activi-

ties including: 

• Helping at the Careers Fair in October 

• Having the opportunity to write career articles for 

the school’s newsletter 

• Promoting career opportunities to your Year Group 

• Helping with the Year 8 Careers Awareness Morn-

ing in January 

• Supporting Career/Educational Talks in school 

throughout the year 

• Attending Student Career Leader meetings 

• Having your photo taken at career events/talks in 

school 

Looking after the Careers Library 

What do pupils gain from being a Student Career 

Leader? 

• The opportunity to interact with employers 

• A reference that could be used in the future 

• House points 

• Develop career readiness  

• Certificates of Attendance, for attending Career/

Educational Talks 

• Recognition for their role as a Student Career Lead-

er at the end of the academic year 

• The opportunity to support other students with their 

career/educational development 

• Real life practical Work Experience 

• A yellow Career Leader badge 

 

• The opportunity to meet different universities and 

professionals 

 

Our current Student Career Leaders are:  

 

Shumaisa Noory (10WPf) second from left; Nabihah 

Nabil (10WPf) first from left; Melisha Karunaratne 

(10WPf) not in photo; Sajeda Sufizada (9AJf) second 

from right; Claudia-Andreea Iacob (9CJGe) first from 

right; Hoeda Daloe (9LMBe) in the centre and Ria 

Majid (9SWw) not in photo. Please see photo below. 

 

Article written by Stephen Roach (Careers Adviser). 
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Work Related Learning 

We offer a suite of work related learning ser-

vices such as careers fairs, mock interviews 

and employer talks. Working together we can 

shape and develop a programme that encom-

passes essential employer encounters to help 

you achieve Gatsby benchmark 5. 

 

Our work experience programme is recog-

nised as the gold standard, the highest possi-

ble accreditation from Fair Train.  

 

Tracking, follow-up and data reporting 

ser vices 

Robust destination data can play a key role in 

developing your careers guidance provision 

in your school or college; tracking and the 

analysis of data will not only help you to see 

how your young people are progressing but 

will also allow you to measure the effective-

ness of your careers guidance programme 

and make changes accordingly.  

 

Destination tracking is a key component of 

any careers guidance provision in addressing 

the needs of each pupil; according to the 

Gatsby benchmarks, schools should collect 

and maintain accurate data for each student 

on their education, training or employment 

destinations for at least three years after they 

leave school.  

Our rigorous tracking, follow-up and data re-

porting services can be tailored to meet the 

needs of your school or college; we can help 

you to keep comprehensive and accurate rec-

ords to support your students’ development. 

 

Our experienced tracking team can track 

from as few as 10 young people in a school or 

college up to cohorts of 25,000 and upwards 

in a local authority. The robust data can be 

used for Ofsted inspections as well as for your 

school or college’s own marketing purposes. 

Through data-sharing agreements and priva-

cy notices, we work with you to ensure that 

our tracking services are GDPR compliant 

We organise the entire process from start to 

finish, working closely with a range of employ-

ers, carefully matching each student with a suit-

able placement. This will help your organisa-

tion to achieve Gatsby benchmark 6. 

from contacting young people to storing personal 

information in a secure and safe environment.  

 

To talk to us about your data collection and track-

ing needs, contact Piyush Vora on the details on 

page 9. 
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The National Schools’ Observatory (NSO) has a mission to enable Access to 

the Universe for All by inspiring the next generation of scientists, program-

mers and engineers through the wonders of space.  

 

Through free use of the world’s largest robotic telescope, the Liverpool Tele-

scope (LT), the NSO aims to support teachers in using curiosity children have with space to teach wider sci-

ence, technology, engineering and maths (STEM) skills.  

 

In using the NSO students are able to further their knowledge of science and mathematics, while at the same 

time improving their computer literacy and communications skills, strengthening their critical thinking and 

experiencing the real-world application of science and technology. To find out more click here.   

 

 

 

Science career resources and activities  

A Level & GCSE results day support  

The Exam Results Helpline will be running from the 15th to the 29th August and will be available 

to both students and parents seeking support on next steps after exam results. This dedicated 

helpline will be available from 8am-10pm 7 days a week during what can be an important deci-

sion making time for students.  

 

The free phone helpline is 0800 100 900 or you can chat to an adviser online,  email or text via 

https://nationalcareers.service.gov.uk/ 

UCAS 2020 date planner  

Trotman have produced a helpful wall planner that highlights the important dates for 

2020 UCAS applications. Could be a great resource to have posted in your career li-

brary and classrooms.  

To download your copy click here. 

https://www.schoolsobservatory.org/learn/eng/tels/lt
https://www.schoolsobservatory.org/learn/eng/tels/lt
https://www.schoolsobservatory.org/
https://nationalcareers.service.gov.uk/
https://cdn2.hubspot.net/hubfs/5641916/Indigo%20-%20UCAS%202020%20Dates%20Poster.pdf?utm_campaign=Indigo%20Digest%20Newsletters&utm_source=hs_email&utm_medium=email&utm_content=73231130&_hsenc=p2ANqtz-9ZeBvZZgtZYEuKh_q-hEptyiDzW5zpaq0zHFJ5E0Pkx4CiWIOwmZ2vs299


9 

Who to contact 

Careers Service 

Newsletter  

Summer 2019 

Here are the main contacts if you need more information about any of our services: 

Tracking, follow-up and data re-

porting services 

Piyush Vora pvora@educationdevelopmenttrust.com 

Work-related learning and Work 

Experience 

Aarti Jaswal ajaswal@educationdevelopmenttrust.com 

Choices booklet,  LMI bulletin, 

Newsletters 

Isobel Temple itemple@educationdevelopmenttrust.com 

Inspiring Careers Renu Jaswal 

 

Sarah Darr 

 

Anita Pattani 

rjaswal@educationdevelopmenttrust.com 

sdarr@educationdevelopmenttrust.com 

apattani@educationdevelopmenttrust.com 

Careers Consultancy  and Investor 

in Careers (IiC) 

Renu Jaswal 

 

 

 

rjaswal@educationdevelopmenttrust.com 

 

Assessment Centre  Jo Corbett  jcorbett@educationdevelopmenttrust.com  

  

If you wish to make a contribution to a future edition of the Careers Service Newsletter 

contact Isobel Temple on itemple@educationdevelopmenttrust.com  

Education Development Trust is pleased to be supporting London Ambitions 

To contact us about any of our services, please email inspiringcareers@educationdevelopmenttrust.com  

 

ity of organisation and delivery across their careers pro-

vision, impact and strong processes of review and evalu-

ation and their innovative practice. 

 

These two were among the last schools to be awarded 

under the previous system as the revised assessment 

structure, incorporating the Gatsby Benchmarks, was in-

troduced at the start of 2019.  Schools now access the In-

vestor in Careers Online Portfolio to upload evidence and 

explain what they do to meet all the requirements.  This is 

followed by a full day visit from an external assessor. 

 

We are supporting several more schools to work towards 

accreditation or re-accreditation under the new system.  

If you would like to find out about our levels of support 

and what is involved in working towards a quality award, 

please contact one of Anita Pattani, Renu Jaswal or Sarah 

Darr as your local Operations Manager or email us at in-

spiringcareers@educationdevelopmenttrust.com 

 

Sue Overy – Careers Curriculum Professional 

Belated congratulations to achievers of the 

quality in careers standard 

Belated congratulations to Chelsea Academy in the 

Royal Borough of Kensington and Chelsea and 

Glenthorne High School in the London Borough of 

Sutton for achieving re-accreditation of this im-

portant national quality award, through Investor in 

Careers, in 2018.  Chelsea Academy and 

Glenthorne join our other eleven schools and col-

leges that were successful in 2018.  

 

Both schools went through the re-accreditation 

process and provided evidence to meet the as-

sessment criteria, demonstrate their emphasis on 

excellent careers provision and how their students 

benefit from high quality CEIAG that motivates 

them and supports their successful transitions. 

The external assessor reviewed all evidence and 

met with a range of staff and students to discuss 

examples of their ongoing commitment, high qual-

mailto:rjaswal@cfbt.com
mailto:sdarr@cfbt.com
mailto:rjaswal@cfbt.com
mailto:inspiringcareers@educationdevelopmenttrust.com
mailto:inspiringcareers@educationdevelopmenttrust.com
mailto:inspiringcareers@educationdevelopmenttrust.com

